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W 
IETA has benchmarked its Ethical 

and audit and process methodolo-

gy with the Global Social Compli-

ance Programme’s (GSCP) Refer-

ence tools through the Equivalence process.  

 

The aim of the equivalence process is to drive 

convergence and to ultimately enable organisa-

tion in all industries around the world to recog-

nise each others’ systems. The  GSCP Reference 

promotes convergence of approaches and reduc-

tion of duplication in auditing, and sets the 

stage for future collaboration.  

 

 

Having completed the process, WIETA will use 

the GSCP’s share and compare platform to com-

pare our results with other organisation that 

have also completed the process, including SIZA, 

BSCI, Sedex and Koninklijke Ahold N.V.  

 

Keep an eye open for our press release that will 

be sent out soon.  

 

Visit the GSCP website to see who have complet-

ed the Equivalence Process.  

 

 

  

http://www.gscpnet.com/

equivalence-process/ep-

users.html 

 

 

 

I 
n 2014 WIETA received R1 million from 

the Western Cape Department of Agricul-

ture. We successfully completed this pro-

ject in February 2015. We trained 1 462 

workers across 8 wine regions within the West-

ern Cape.  

 

The WC Department of Agriculture awarded 

funding for a second time to WIETA for 

2015/16. With the funding WIETA will continue 

with training for producers and workers on 

understanding ethical trade, labour law, safety 

at the workplace, health and safety commit-

tees and handling of chemicals.  

Other projects planned with the funding     

includes the development of DVD’s focussing 

on ethical trade, supply chain management, 

understanding Labour Law and Being Safe in 

the Workplace. We are also collaborating with 

HopkinsCalvert in identifying and training con-

tractors in an attempt to ensure that they com-

ply with legislation and are ready to be audited 

by WIETA or SIZA.   

If you are interested in participating in the 

training programme for workers please con-

tact Amelia Heyns at amelia@wieta.org.za. 

Please contact Leana Neethling

(HopkinsCalvert) at 021 851 3639 with the 

contact details of labour contractors that you 

use, to ensure that they are included in this 

project.  

GSCP 
WIETA successfully complet-

ed the GSCP Equivalence 

Process!  

funding 
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The Western Cape Department 

of Agriculture awards funding 

to WIETA for a second year.  
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S 
ystembolaget reported in their 2015 

Launch Plan an increased focus on       

organic and fair trade products to        

promote sustainability.  

 
“On the ethical certification front, we are continuing 

to request products with Fairtrade or IMO Fair for 

Life labelling. We will also, in 2015, be increasing 

the number of requests for tender from producers 

certified in accordance with a variety of country 

specific initiatives. Examples include requests for 

tender from South Africa, where we will require 

producer accreditation from WIETA: Agricultural 

Ethical Trade Initiative Level 3, and from Chile for 

products that bear the Chilean “Certified Sustaina-

ble Wine of Chile” producer label. These initiatives 

will promote a positive trend in terms of the work 

environment and working conditions for the wine 

industry’s production chain in the countries in ques-

tion.” 

Statistics on alcohol sales in Sweden proved that 

consumers are increasingly purchasing more 

ethically certified  wine.  

 

 

 

 

 

 

 

 

“The trend in ethically certified products took a big 

step forward in 2013, with sales increasing by a 

massive 94 per cent. This increase was primarily 

due to the new launches during the year, but the 

certification of items that already formed part of 

the range also played a part. The percentage of 

ethically certified wines from South Africa, Chile 

and Argentina rose from 4.8 per cent to 9.6 per 

cent. We will continue to launch ethically certified 

wines from these countries in order to ensure that 

we can offer our customers a wide range of items 

from which they chose.” (http://ow.ly/L1jRd) 

 

 

 

 

 

 

 

 
 
 
164858 South Africa, white Bordeaux 
blend (B) 
Grape blend: Minimum two grape varieties with 

Sauvignon Blanc and Semillon standing for min-

imum 90% of the blend. 

Packaging: Glass bottle, Bordeaux type, 750ml, 

screw cap (stelvin), Accessible volume: 8000 

litres 

W.O Coastal Region, Cape South Coast incl. sub

-regions and wards 

 

164859 South Africa, red Rhône 
blend (A) 
Grape blend: Shiraz/Syrah based blend with a 

minimum of two other varieties of the follow-

ing: Grenache, Mourverdre, Cinsaut or Viognier 

Packaging: Bag in Box 3000ml, Accessible 

volume: 400 000 litres of vintage 2014 or 150 

000 litres of vintage 2014, if 500 000 litres of 

2015 is available.   

W.O Western Cape incl. districts, regions and 

wards 

 

164861 South Africa, red Rhône 
blend with Cinsault (B) 
Grape blend: Blend of minimum three grape 

varieties: Cinsaut, Shiraz/Syrah, Grenache, 

Mourverdre and Viognier. The blend must have 

at least 10% Cinsaut. 

Packaging: Glass bottle, Burgundy type, 

750ml, screw cap (stelvin), Accessible volume: 

12000 litres    

W.O Coastal region incl. districts and wards 

 

For these three tenders, the wine must be cer-

tified with The Agricultural Ethical Trade 

Initiative of SA (WIETA) and their ethical 

seal (WIETA SEAL), and/or be certified with 

Fairtrade or IMO-Fair for Life.   

 

The tender applications close on 9 April 2015. 

Those interested are requested to complete the 

WIETA Seal application. Queries on seal ap-

plications can be addressed to Andrea Bredell 

(admin@wieta.org.za).   
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tenders 
Systembolaget re-

leased four tenders 

for South African 

wines. Three of the 

tenders are for 

WIETA/Fair for Life/

Fairtrade wine.  

Systembolaget 
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1276  
producer members 
25.6% 

of the RSA total 
wine grape           

production are 
WIETA certified 

245  
wines have been  

approved to carry 
the Fair Labour  

Practice Seal. 

I 
n the absence of a set living wage, WIETA has taken 

a standpoint since February 2014 and has commu-

nicated to its members that it regards the minimum 

wage set down by the Sectoral Determination (SD 

13) as the ethical benchmark on which it measures all its 

members, including farms and cellars.    

To receive WIETA ethical certification, WIETA has taken 

the position that it cannot be considered ethical to pay 

temporary workers at cellar level less than temporary 

workers at farm level as cellars are further up the supply 

chain and produce an agricultural product.  

Wages paid above the minimum wage are considered a 

better practice in terms of striving towards a living wage. 

Payment to any worker, including permanent or tempo-

rary cellar workers, less than the minimum wage set 

down by SD 13 is therefore regarded as a non compli-

ance with the WIETA standard.  

For more information refer to our memorandum on Mini-

mum Wage on our website (www.wieta.org.za).  

 

 

Striving towards payment of a living 

wage: implications for cellars falling 

under the provisions of the Basic 

Conditions of Employment act 

Audit  

Progress 

Cellars 
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Office Move 
WIETA is moving office!  

Form 1 May 2015 we will be located 

at Unit 5, Time Square, 8 Electron Road, 

Techno Park, Stellenbosch.  

Please direct all postal communication to 

our postal address at Postnet Suite 

#471, Private Bag X5061, Stellenbosch, 

7599. 

Telephone lines may be disconnected 

between the 23 and 28 April. We apolo-

gise in advance for any inconvenience.  

Notices 
AGM 
We invite all WIETA members to our An-

nual General Meeting that is scheduled 

for 09:00 on 6 May 2015 at Oude 

Libertas Auditorium, Cnr Adam Tas & 

Libertas Rd, Stellenbosch. This is an 

elective AGM.  

Please contact Linda at                       

linda@wieta.org.za if you are interested 

in electing a member to the WIETA 

Board.  

Please confirm you attendance by email 

to Dominique at info@wieta.og.za.   
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Legal Update 

Amendments to the Labour Relations Act 

affecting the use of Temporary Employ-

ment services  

WIETA will soon publish a brief on the 

amendments to the Labour Relations Act 

to all its members, that will provide 

some practical guidance on temporary 

employment services, fixed-term con-

tracts and part-time employment.  


