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Picture WOSA 



 

15-17 September 2015 

Cape Town International Convention 

Centre 

Cape Town, South Africa 

 

 

 

 

Come and join WIETA, trade visitors and 

journalists from around the world at this years’ 

Cape Wine and take advantage of the ideal 

opportunity to get up close and personal with 

South Africa’s wines and winemakers at this 

year’s Cape Wine.  

We will be exhibiting wines that have received 

our Fair Labour Practice seal, at our stand that is 

situated in the Exhibitor Zone. 

For further information on Cape Wine you can 

visit:  

 

Website |  http://www.capewine2015.com/ 

 

Facebook |  www.facebook.com/

capewine2015 

 

Twitter |  @WIETA_ZA   @CapeWine2015  

               #CapeWine2015  

               #CapeWineConnect 

 

 

Apply for our Fair 
Labour Practice seal  
We want to encourage producers to apply for our 

Fair Labour Practice seal for their wines. We will 

hand out a brochure, to trade visitors, with all 

the wines that are eligible for the ethical seal at 

our stand and will exhibit some of the wines at 

our stand this year. To be included in our 

brochure, all applications for the seal must reach 

our office by 15 August 2015.  

More information regarding the application for 

the seal: 

To be eligible for the use of the seal 60% of your 

wine producers on your WS and WSB wine 

application details at SAWIS must be certified. 

The remaining 40% must have gone through an 

audit. The application form can be requested 

through our office and completed applications 

can be sent to Andrea Bredell at 

admin@wieta.org.za.   
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Temporary employment services 

(‘TES’) Audit Readiness 

Recognition Programme 

WIETA has worked very closely with SIZA to look 

towards the joint development of an audit 

readiness methodology for Temporary 

Employment Services, i.e. labour contractors. 

SIZA is also funded under the Department of 

Agriculture (DOA) for implementation of this 

programme within the fruit industry. Both 

organisations have appointed HopkinsCalvert to 

undertake audit readiness workshops for TES. 

47 Temporary Employment Services were trained 

during the workshops.  

A pilot project whereby TES’ will undergo an 

ethical audit with the aim of being WIETA and 

SIZA certified is being rolled out by WIETA and 

SIZA. TES’ mostly provide labour to fruit, wine 

and mixed farms and receiving both wine and 

fruit ethical certification will be beneficial for 

their business. The aim of the pilot is to 

establish an audit process and methodology for 

the auditing of TES’ and create an audit costing 

structure. An auditor that has audit experience 

in SIZA and WIETA audits has been appointed to 

audit the TES’ during this pilot project.  

 

Technical training for workers 

Our training project is implemented in 

continuation of the training programme 

implemented in 2014 and has shown to be great 

success.  

We offer — 

 technical labour law,  

 occupational health and safety training 

and  

 safe use of chemicals, to workers from 

WIETA member farms.  

 

By the end of June, we have held 16 workshops – 

trained 53 workers in safe handling of 

chemicals, trained 337 workers in health and 

safety and trained 292 workers in labour law.   

Training facilitation costs are free.  

Members who would like to benefit from the 

training programme can contact Amelia Heyns 

at amelia@wieta.org.za.  

 

DOA funded projects on 
ethical trade and fair 
labour practices in the 
wine industry 
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Workers from Vergenoegd Wine Farm received                 

Occupational Health and Safety Training on 22 May 2015 



Audit News 
From the auditor’s desk 

- by Desmilene Minyi 

 

Ethical & Social auditing provides an 

opportunity for my fellow auditors and I 

to be exposed to various people who 

occupy different roles and positions in 

the agricultural sector – workers, 

producers and labour contractors.  

Over the last few months, I have experienced 

great and inspiring moments through 

interactions with some producers.  Ethical and 

social auditing is not always easy for an 

auditor as many producers would rather prefer 

to continue with their daily business than to 

receive an auditor for a day or two on their 

site. However, while conducting audits for a 

week for producers from a producer cellar in 

the Langeberg, I engaged with three 

remarkable producers who take a positively 

different approach to worker empowerment.   

The first producer believes that his business 

will only be successful if his workers 

understand and believe that they are a valuable 

and integral asset to his farm and business. 

Every morning he has an operational planning 

meeting with the workers. Apart from 

discussion the business of the day he makes 

time during these meetings to enquire into the 

well-being of his workers and families. He 

believes that knowing what happens in their 

lives shows that he values them.  

The second producer started the audit by 

saying that he does not have everything in 

place, but that he has tried. His audit was not 

done only as a result of being requested by the 

winery that he supplies grapes to, but rather 

because it is the right thing to do and because 

it’s important for the owner to be on par and 

ahead of what global market want. He 

approaches his day to day operations with 

encouragement, inspiring his workers to 

believe in themselves as he believes that 

change in his workers is possible.   

 

 

 

 

 

The third producer follows a similar positive 

approach to his workers. He relocated his 

workers to another section of the farm where 

he built new houses for them to uplift their 

spirits and instil value through new homes for 

the workers.  

As I finished off the weeks audits, this thought 

remained with me –  

 These producers had a new and fresh 

approach to ethical auditing and a desire to 

uplift both workers and their families; 

 They believe that social and ethical auditing 

is a global business imperative. Yet it is the 

right thing to do; 

 And they plan their day together with their 

workers as they believe that if they plan 

together with the workers that their 

business will function better and succeed.   

 

 

Audit  
Progress 

1299 Producer members  

913 Audited members  

505   Certified members  

 284    Wines have been  

approved to carry the Fair Labour 

Practice seal. 
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Labour guide 
In April WIETA published a brief on the 

amendments to the Labour Relations Act that 

provide some practical guidance on the use of 

temporary employment services, fixed-term 

contracts and part-time employment. We find 

that the different categories of employment 

creates some confusion. The definitions below 

should create some clarity – 

Temporary Employment Services (‘TES’)  

A Temporary Employment Service, is defined as 

a person or business that procures or provides 

employees to perform work or services for a 

client and those employees are remunerated by 

the person or business who supplies the 

employees to the client. Both elements must be 

present for the person providing or procuring 

the employees to fall within the definition of a 

TES – i.e. the person or business provides 

employees to a client and the person or 

business remunerates those employees – they 

are not remunerated by the client. They are 

therefore employers in their own right and have 

to be registered with SARS.  This group was 

included in our audit readiness programme 

under our DOA project.  

Recruitment Agencies 

Recruitment agencies are only responsible for 

sourcing candidates (temporary or permanent) 

for employment and must be registered with the 

DoL as a Private Employment Office in terms of 

section 24 of the Skills Development Act, 1998. 

 Informal Recruiters 

This category (which is sometimes referred to 

as “bakkie-brokers”) also only recruit and supply 

labour to employers but only on a temporary 

basis and the people recruited are paid by the 

employer. The Recruiter is remunerated on a per 

head or percentage of wages basis but very 

often they and the employees recruited are only 

being paid on a fixed piece rate.  

Independent Contractors 

They are used by employers for a specific 

“outcome-based” task and the employer has no 

jurisdiction over working hours, the tools being 

used, etc., but only pays for a specific result or 

outcome contracted beforehand (i.e. 

electricians, carpenters, etc.). 
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Audit News 
WIETA documentation update 

WIETA is currently undergoing an in-depth 

review process of its audit documentation, i.e. 

WIETA Ethical Code of Best Practice, WIETA 

Ethical Code Benchmark and Audit Process and 

Methodology, to ensure that our audit process 

continues to meet international requirements 

and standards, newest legislative changes are 

incorporated and that our audit process 

focusses on ethical impact rather than purely 

on legal compliance. The updated Audit 

Process and Methodology will include an 

ethical performance risk matrix that will enable 

WIETA to measure its members’ progress and 

identify risk. This matrix will only become 

operable 4 months after the commencement of 

the audit documentation, i.e. on 1 January 

2016. 

The new documentation will be used by our 

auditors and members will be audited against 

it from 1 September 2015. It will be circulated 

to all of our members before the 

commencement date.  

The next full review of our audit 

documentation will be on 1 September 2018.  



Twitter 
Follow WIETA on 

Twitter  for the latest 

news on fair labour 

practices 

@WIETA_ZA 

https://twitter.com/WIETA_za 

Notices 

2015 Producer 
training dates 

11 August 2015 

7 September 2015  

5 October 2015 

2 November 2015 

7 December 2015 
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tenders 
Systembolaget 

released a tender 

for South African 

wines for March 

2016 that are 

WIETA/ Fair for 

Life/ Fairtrade wine  

183838 South Africa, 2015 

white blend Bag-in-box (B) 

Grape blend: At least three grape 

varieties where Chardonnay and Chenin 

Blanc stands for at least 70% together 

and minimum 15% each. Other grapes 

allowed: Sauvignon Blanc, Semillon, 

Viognier, Verdelho, Muscat and 

Colombard. 

Packaging: 3000ml, Bag-in-Box  

Accessible volume: 350 000 litres 

W.O Western Cape or regions and wards 

included in the area  

Vintage: 2015 

For this tender, the wine must be 

certified and carry the WIETA ethical 

seal and/or be certified Fairtrade or 

IMO-Fair for Life.   

The tender applications close end of 

July 2015. Those interested are 

requested to complete the WIETA Seal 

application. Queries on seal 

applications can be addressed to 

Andrea Bredell (admin@wieta.org.za).   

AGM 
We invite all WIETA members to our next 

Annual General Meeting that is 

scheduled for 20 January 2016.  

Please contact Dominique Olivier at 

info@wieta.og.za for further 

information.  

mailto:admin@wieta.org.za

